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July 16, 2026

DIVISIONMEMORANDUM
No.1I3, s. 2026

CALL FOR APPLICATION FOR RELATED TEACHING AND HIGHER TEACHING
POSITIONS

To: Assistant Schools Division Superintendent
Chief Education Supervisors
Education Program Supervisors
Public Schools District Supervisors
Administrative Officers
School Heads
Teachers and Non-Teaching Personnel
Others Concerned

1. The Schools Division Office of Dagupan City through Human Resource Merit
Promotion and Selection Board (HRMPSB) is now accepting application for
the following vacant positions.

Position Education Training Eligibility Place of
Assignment

sG/
Monthly

Number
Master's degree in 8 hours of

relevant training
At least 2 years RA 1080

(Teacher)
SGOD

Program education or other
Supervisor relevant degree; Principal or
/ sG 22/ Head Teacher
Php 81,796 or Master

number:
specialization Teacher

J

L
JUL 16 2026

Address: Burgos St., Poblacion Oestc,Dagupan City
Telephone: (075) 653-4101
Webslte: depeddagupan.com
email:dngup@n.city@ deped.gov.ph



24 hours of
training in any of
or a cumulative
of the following:

18 Curriculum,
Pedagogy,
Subject
Specialization
acquired within
the last 5 years,
ar Completion of
NEAP-requisit
professional
development
program

Schools
District
Supervisor
/SG 22/
Php 81796
Item
numbcr:
PSDS-
60040-
2015

Teacher V/
SG-15/
Php 42178

number*
TCH5-
62284-
2025

Bachelor's dcgrcc
with n major in the
relevant
strands/subject

professional units
in Education; or
any Bachelor's

24 units towards
Master's degree in
relevant
strand/subject
plus 18 units of
professional units
in Education

3
experience in[ amended
teaching or
industry work
in relevant
strand/subject

Republic of tl)e )bilippincs

Department of ~bucation
REGION 1

SCHOOLS DIVISION OF DAGUPAN CITY

instructional
supervision
and school
management

EPSVR-
60012-
2015

Master's Degree in
Education or other
relevant Master's

RA 1080, as

(Teacher
Secondary}

Office of the Schools Division
Superintendent

16 hours of}
relevant training

5
cumulativ

Senior
School

years

xpericnce
(Teacher)

1080 CID

(Proficient
Teacher)

3. The job description for the abovementioned vacant positions is attached
to Enclosure No. 1.

Applicants are advised to determine if they meet the minimum
qualification standards approved by the Civil Service Commission and the
selection criteria set forth in DepEd Order No. 007, s. 2023 and DO 24 s.
2024, prior to submission of application documents.

Address: Burgos St., Poblacion Ocste,Dagupan City
Telephono: (075) 653-4101
Website: depeddagupan.com
email:dngupnn.city'@ deped.gov.ph
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5. CHECKLIST OF REQUIREMENTS

RELATED TEACHING POSITIONS

Letter of intent addressed to the Head ofOffice or Highest human resource
Officer

b. Duly accomplished Personal Data Sheet (PDS) (CS Form No. 212, Revised
2025) and Work Experience Sheet, if Applicable

c. Photocopy of valid and updated PRC License/ID, if applicable
d. Photocopy of Certificate of Eligibility / Report of Rating, if applicable

Photocopy of scholastic/academic record such as but not limited to
Transcript of Records (TOR) and Diploma, including completion of
graduate and post-graduate units/degrees, if available

f. Photocopy of Certificate/s ofTraining, if applicable
Photocopy of Certificate of Employment, Contract of Service, or duly
signed Service Record, whichever is/are applicable
Photocopy of latest appointment, if applicable
Photocopy of the Performance Ratings in the last rating period(s) covering
one (1) ycar performance prior to the deadline of submission, if applicable

J- Checklist of Requirements and Omnibus Sworn Statement on the
Certification of Authenticity and Veracity (CAV) of the documents
submitted and Data Privacy Consent Form

Scan QR code for the template of checklist or it may access thru this
https://tinyurl.com/checklistNTRTSA

k. Other documents as may be required for comparative assessment, such
as but not limited to:
a. Means of Verification (MOVs) showing Outstanding Accomplishments,

Application ofEducation, and Application ofLearning and Development
reckoned from the date of last issuance of appointment

b. Photocopy of Performance Rating obtained from the relevant work
experience, if performance rating in Item (i) is not relevant to the
position to be filled

C

Address: Burgos St., Poblacion Ocste,Dagupan City
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TEACHING POSITION

a. Letter of intent addressed to the SDS containing the following information:
i. Statement of Purpose/ Expression of interest
ii. Position applied for
b. Duly accomplished PDS not required to be notarized (CS Form 212, Revised
2025 with Work Experience Sheet);
c. Photocopy of valid and updated PRC License/ID;
d. Certificate of Competency level issued by authorized body (ifapplicable);
e. Photocopy ofscholastic/academic record (i e., Special Orders, Transcript of
Records (TOR) and Diploma, including completion of graduate and post­
graduate units/degrees, if available);
f. Photocopy of duly signed Service Record;
g- Photocopy of latest appointment;
h. Photocopy of certificate/s of completion of National Educators Academy of
the Philippines (NEAP)-accredited professional development
programs/courses, or certificates of training issued by NEAP-accredited
public and private institutions or Photocopy of certificate/ s of relevant
specialized trainings or professional development programs, if any;
i. Photocopy of Technical Education and Skills Development Authority
(TESDA)National Certificate (NC) II, Trainers Methodology Certificate (TMC)
(for SHS applicants in the Technical-Vocational-Livelihood (TVL) track only);
j. Photocopy of the required Performance Ratings with at least Very
Satisfactory rating (Note: The applicant shall submit at most three (3)
performance ratings depending on theperformance requirements per Item 14 of
Enclosure 2 ofDeped Order24, s2025. The latestperformance rating shall cover
one (1) year complete performance ratingperiod in the current position);
k. Checklist of Requirements and Omnibus Sworn Statement on the
Certification on the Authenticity and Veracity (CAV) of the documents
submitted and Data Privacy Consent Form pursuant to RA No. 10173 (Data
Privacy Act of2012), using the attached form (Annex C-2);

Addreas: Burgos St., Poblacion Oeste.Dagupan City
Telephone: (075) 653-4101
Website: depeddagupan.com
emall:dngupnn.city@deped.gov,ph
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ei
Scan QR code for the template of checklist or it may access thru this
https://tinyurl.com/checklistTPersonnel

1. Other documents as may be required by the HRMPSB including but not
limited to portfolio for the assessment of identified PPST non-classroom
observable indicators.

Applicants are required to submit in hardcopy, 2 set of folders with
notarized Omnibus Sworn Statement and Checklist of Requirements
mentioned above.

7. Applicants are hereby advised to bring the original copies of all submitted
documentary requirements on the paper assessment date for verification and
authentication by the Human Resource Merit Promotion and Selection Board
(HRMPSB).

8. Applicants are required to register via the link provided below and print their
registration, which must be included in their application folders.

https://tinyurl.com/SDODCRTTHiring

9. Deadline for submission of abovementioned documentary requirements shall
be submitted to Division Records Officer on or before
July 27, 2026. Individuals who failed to submit mandatory documentary
requirements (items a to k) on the set deadline shall not be included in the
pool ofofficial applicants. No additional documents shall be accepted after
the deadline.

10.Applicants should first submit the aforementioned documents to the
Personnel Unit for initial verification as to the completeness of the
requirements before it can be stamped "received" at the Records Section. For
applicants who will be submitting documents online, an acknowledgement

Address: Burgos St., Poblacion Oeste,Dagupan City
Telephone: (075) 653-4101
Website: depeddagupan.com
emnll:dngupan.city@.deped.gov.ph
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email with information as to initial checking of completeness of documents
will be sent the next working day.

1 1. Applicants are advised to review the pointing system for evaluation

Related-Teaching Positions

Criteria sG 10-23
and SG 27

a. Education 5
b. Training 10
C. Experience 15
d. Performance 20

Outstanding 10
Accomplishments

r. Application of 10
Education
Application of L&D 10

h. Potential (Written 20
Test, BEI, Work
Sample Test)
TOTAL 100

Teaching Position

Criteria
Points
Possible

a. Education 10
b. Training 10
C. Experience 10
d. Performance 30

PPST COIs 25
Observation)

r. PPST NCOIs (Porfoho
Annotations andBEl)

15

TOTAL 100

Address: Burgos St., Poblacion Oeste,Dagupan City
Telephone: (075) 653.4101
Website: depeddagupan.com
email:dngmipnn.city@deped.gov.pi
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12.Only relevant Education, Training and experience that exceeds tho

minimum qualification of the CSC approved qualification standards shall be
given points. Training must be earned after the last promotion but within

he last five (5) years.
13. This Office highly encourages all interested and qualified applicants including

PWD and members of indigenous communities to jointhe assessment.

14.For information and guidance.

O JR. PhD, CESO V /

1sDivision Superintend

Schools Division Superintendent

=

Telephone: [O75) 653-4101
webiite: depeddagup!"S"".p

Address: Burgos St., Poblacion Oeste,Dagupan City
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Enclosure No. 1

Job Description for Teaching Positions

Position Teacher

Job Summary

The Teacher is responsible for the delivery of quality basic education curriculum.

The position requires professional independence in the application of skills that are vital
to the teaching and learning process. The position is expected to demonstrate skills in
planning, implementing, and managing tenching and learning programs that meet
curriculum and assessment requirements.
Key Result Duties and Responsibilities

Content • Applies developmentally appropriate and meaningful pedagogy
Knowledge and in facilitating learning grounded on knowledge of contentwithin
Pedagogy and across curriculum areas and current research;

■ Displays proficiency in the use of MotherTongue, Filipino, and
English in the teaching and learning process,

• Uses appropriate and innovative teaching strategies and
technologics to promote high quality learning outcomes,

Learning ■ Establishes and maintains learning-focused environments that
Environment are safe, secure, fair, and supportive in order to promote learner

responsibility and achievement;
• Creates physical and/or virtual spaces where learner behavior

is efficiently managed while providing intellectually challenging
and stimulating activities in order to encourage constructive
classroom interactions geared towards the attainment of high
standards of learning;

Diversity
Learners

of • Plans and designs adaptive learning opportunities that are
responsive to learner diversity

Curriculum • Applies professional knowledge to translate curriculum content
into planning and designing well-structured and sequencedand Planning

1
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lessons wherein learning activities are contextually relevant
and responsive to learners' needs

Assessment
and reporting

Community
Linkages and
Professional
Engagement

Personal
Growth and
Professional
Development

Secondary
Duties

Uses assessment data and strategies in a variety of vays for
information and enhancement of the teaching and learning
process and programs;

Engages with stakeholders to establish school community
partnerships and facilitate their involvement in the educative
process;

Undertakes activities towards personal growth and professional
development; and

• Does related work essential to the teaching and learning
process.

Address: Burgos St., Poblacion Oeste,Dagupan City
Telephone: (075) 653-4101
Website; depeddagupan.com
email:dngmipnn.city@depcd.goy.ph
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Position Title: EDUCATION PROGRAMSUPERVISOR Salary Grade: 22

Unit/DIvislon: I (sGoD) Monthly Salary: 81,796.00

Education: Mastera degree in education or other relevant degree; Masters degree with scpeeJe
area of specialization
8 hours of relevant training

Exporienco: At least 2 ycars experience as Principal or Head Teacher or Master Teacher

Ellglblllty: RA 1080 (Teacher)

KEY RESULT AREA/S DUTIES AND RESPONSIBILITIES
PROGRAMSAND
PROJECTS (Support to
school governance,
operations and learner)

1. Provide technical inputs towards developing the Schools Division's plan and
strategies to improve the holistic development of lcarners in order to focus
resources of the division and guide selection of donors and partners.

2. Develop and submit concept papers and program/project designs and
proposals for funding, partnerships undertakings.
3. Review and evaluate technical documents (e.g. project proposals, draft
MOAs) for submission and approval of schools division management.
4. Facilitate and coordinate with stakeholders as needed, the developnment of
work plans to implement programs and projects

5. Develop and implement information, education advocacy programs to raise
understanding and gather support for current programs and projects.
6. Conduct monitoring and evaluation (together with School M&E) on the
status and progress of special programs and projects and provide feedback to
management and stakeholders to obtain continuing support,

7. Conduct assessment and evaluation of programs and projects (with School
M&E) and submit evaluation reports to recommend sustaining, expanding or
terminating special programs or projects.

PARTNERS AND DONORS 1. Search and explore potential donors and partners for education support
porgrams and participate in relevant meetings and functions to establish
possible areas for collaboration
2. Review project/partnership proposals to check for alignment for DepEd
policies, guidelines and standards and values.
3. Draft MOU§, MOAs, and contracts with partners for recommendation to the
Regional Director

4. Develop and implement initiatives to sustain relationships of educational
partners and donors to maintain continuous support to basic education.

ADVOCACY
1. Develop and implement information, education advocacy programs or
campaigns to raise understanding among stakeholders, and increase resource
and support for programs to improve to delivery of basic education

2. Develop and produce advocacy materials to promote visibility and recall.

1
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RESEARCH AND
DEVELOPMENT 1. Lead in the conduct ofAction Research on improving implementation of

Special Programs and Projects that support school governance.
I 2. Analyze findings and prepare recommendation for policy issuances to

support school governance
TECHNICAL ASSISTANCE 1. Provide Technical Assistance to schools and learning centers by responding

to the identified needs of the schools and learning centers in relation to
governance and operations

UNIT PERFORMANCE 1. Assist chief in the day to day operation of the Division to ensure cificient
and effective delivery of its services.

t I

t



Position Title: Public Schools District
Supervisor SalaryGrade:

Unit/Dlvision: CID 81,796.00

- QUALIFICATION STANDARD

Education: Master's Degree in Education or other relevant Master's Degree

Training: 16 hours of relevant training

5 years cumulative experience in instructional supervision and schoolmanagement

Eligibility: RA 1080 (Teacher)
- - - -

MRA Dutics and Responsibilltics

1. Provide guidance and instructional supervision to school heads by
observing and gathering data on their strengths and development needs
and then conching them towards improved instructional lendership
practices.

2. Observe and gather data on the strengths and competency (KSAJ
development ncedu of teachers and coach school heads on how to

INSTRUCTIONAL SUPERVISION improvc teachers' KSA in teaching-learning delivery.

3. Assess the situation of schools and learning centers, and identify
actions needed to put in place an

enabling environment for School Heads and Teachers to deliver quality
banic education

1. Provide technical assistance in the formulation of school plans (e.g
SIP) and its adjustments by conducting workshops, doing follow through
coaching and providing appraisal and feedback on their draft plans, so
that all schools can have approved plans as basis for budgeting and
resourcing.

2. Monitor and evaluate school's implementation of their plans and
ubmit reports to the Schools Division management team to provide
feedback

TECHNICAL ASSISTANCE IN SCHOOL
3. Coach and guide the schools in his/her assigned district to
effectively implement their programs and projects and attain its
objectives.

4. Coordinate and facilitate the conduct of orientation/ inductian
programs for all newly hired teachers on their roles and responsibilities.

5. Collect and analyze accomplishment reports of school heads to
monitor and follow up on the proper and timely implementation of
school plans and programs and provide technical assistance where
ncedcd.

I1



1. Conduct monitoring and evaluation on the utilization and liquidation
of SEF, MOOE and other funds to determine if schools adhere with the
policy and standards using pre-designed M & E and transparency tools.

MONITORINGAND EVALUATION

CURRICULUM DEVELOPMENT,
ENRICHMENT, and LOCALIZATION

RESEARCH

TECHNICAL ASSISTANCE

2. Monitor SBM Level of practice through validation of their documents
and outputs to determine areas for development and possible provision
of technical assistance to improve school performance.

3. Monitor and evaluate private schools through ocular inspection of
required documents to determine adherence to set standards as regards
to permit to operate renewal ofoperation, permit for

recognition, GASTPE implementation, nccreditation

1. Conduct monitoring and evaluation of the school's implementation of
the localized curriculum to provide feedback to management towards
continuous enhancement of the curriculum.

1 Gather result of assess:nent reports per district and per school, per
subject area and analyze performance gaps to pinpoint causes and
possible interventions to close the gap

2. Draft policy recommendations related to improving Icarning outcome
based on findings from studies and reports

1. Conduct action research on curriculum implementation, needs and
issucs, appropriate interventions

for assigned district as well as best practices and submit findings and
recommendations for management action and policy formulation.

I Assesses the situntion and analyzes the needs af schools in the
district to identify the appropriate and relevant actions and
interventions

2. Coordinate with the EPS concerned to arrive at a technical assistance
plan for each district.

3. Coach the school head in implementing interventions related to
curriculum implementation t and instructional delivery.

4. Prepares and submits periodic reports on the progress of the
technical assistance being provided to the schools

5. Prepares and submits reports on the results of technical assistance
and corresponding policy recommendations for management's
consideration.



Enclosure No. 2
SCORING SHEET for HIGHER TEACHING POSITIONS

(based on DepEdOrder020, s. 2024)
Date ofAssessment:

Criteria
Means of Computation/ Rubrics /

Remarks
5core

Verification Maximum
Possible Ponts

EDUCATION

OTR orCert of Units Earned

10

TRAINING

Certificate of Training

10

EXPERIENCE

Service Record of COE

10

PERFORMANCE 30

latest rating

PPST COIs (Classroom
Observable Indicators)

25

PPST NCOIs (Non-
ClassroomObservable
Indicators)

15

TOTAL SCORE 100

Name ofApplicant:
Position Applied For:



(EnclosureNo. Jb toOvlzizn Memorord'umN.1.7074)

INDIVIDUAL EVALUATION SHEET(Related- Teaching Positions)
(boscdon DepEd Order007, s. 2023)

Name of Applicant:
Po1ition Applicd For:

Means olVerillcatlon

EDUCATION

EXPERIENCE
PERFORMANCE

Fcrposltieaswza eiperience

OUTSTANDING ACCOMPLISHMENTS
AwardsandRecognition

Yoecp'conts wzh nocrlesm than
one yearwonecenesce)

Research and Innovation

0

SubjectMatter E»pert /Membership InNTWGs or Committces

Resource Speakership / Learn'ng Facilitation

NEAPAccreditedLearning Faciutator

APPLICATIONOF EDUCATION

APPLICATIONOF LED

1G 11.15 sG 17-21 $G 24

10 10 10

10 10 10

10 10 10

20 20 25

J

I 10

I 1o l 10 [ 10

Date ofAssessment:

Computation/ Rubrki /RemarksCriterta 5core

10 15

POTENTLAL
writtenCamiretiors

Dehavoral (venti Interview

20 I 20 I 15



AnnexC
CHECKLIST OF REQUIREMENTS

Name ofApplicant:
PositionAppliedfor:.~
Office of the Position Applied For:
Contact No.:
Religion:
Ethnicity;
Person with Disability; Yen ( ) No ( )
Solo Parent: Ycs ( ) No ( )

Venication
(70bofled-out by theHRMO7HROffice/nu!b-

Status of
Submission {Chec

Lettercf intent nddressedto the Head afOflite orHighirst human rebourre
Officer
Duly accomplished Peraona!Data Sheet (PD5S) (CSForm No. 212, Revised 20251
and Work ExperienceSect, IfApplicable
Photocopyofva:d andupdated FRC Lirense/ID, ifnppicab!e
motocapyofCeruacateaf Eli@biity / Report ofRating. ofapplicable
Photocopyofscholastic/mcndrmic record tucli aabut not Luted to Trunscnpt o!
Recorda(TOK} and Diplemn, Includingcop'etan of poduate and poi-

Photocopy ofCertificate/a of Training.fapplirable
'hotocopyofCertificateofEmployment, Contract of Service, or duly zig:ed
Se:vice Record.whichever is/are nppl.cale

C

no le fZedout j Ht erctiam}

Bunic DocumentaryRequirement
Submission

Remarko

h

Pliotocopy of the Performance Rating> in the last rating period[s] covering one (1)
yearperformancepriar to the deadlineofubnussion, ifapplicable
Check:stofRequirementsanl OmnibusSeenStalement on the Certification of
Authenticity und Verntity [CAV)oftie documents submitted and Data Privacy
Consent Form
Otherdocumentsnsmay le rrcuiredfor comparative assessment, such as but
not limited ta

J

MeansofVerni5cation (MOVs} showing Outs±andingArromp!s~nrnts
App:cation of Educatian, and Appl.cation0!Learning andDevelopment
reckoned from tie date of Inst isaunnce ofappointment

Ihotocopyaf'eriorniancrRating obtainrd from the rrievant workexperience, f
performanre rating in Itrm {) is not relevant tn I~e potiticn to te fillrd

Attested:

Human Resource Management Officer

OMNIBUS SWORN STATEMENT

CERTIFICATION OF AUTHENTICITYAND VERACITY

I hereby certify that all information above arc true und correct, and ofmy personal know.edge and bclici, and the documents submitted
herewith areoriginal and/or certified true copics thereof

DATA PRIVACY CONSENT

I hereby grant the Department of Education the right to collect and process my personal information as stated nbxne, for purposes
relevant to the recruitment, selection, and placement of personnel of the Department and for purposeofcompliance with the laws,
rules, and regulations bciig implemented by the Civil Service Commission

Name and Signature ofApplicant

Subzenbcd and sworn to beforeme this

Person Administering Oath

dayof

enforceabilityas anyotherdocumentaar Irgn!writingand a} {ullir:e the Imv requires a documrnt to be in writing, tint requirement ismet by an
electronicdocuments if the said clectroncdocumentsmaintainsita tntrrty and relialilityand can be nutlientirnlcd so as to be uaab!e for subsequcnt
reiezence,

In consonance witli Reputilic Act No 8792 or t~ie "ElectronicaCammcrce Act of2000°, (ejlecirnnir documents sn'}have the Icga] cOect, vulidity og



CHECKLIST OF REQUIREMENTS
Name ofApplicant:
Position Applied for:
Office of the Position Applied For:
Contact No.:
Religion:
Ethnicity:
Person with Disability: Yes ( ) No ( )
Solo Parent: Yes ( ) No ( )

Status of
Submission

Basic Documentary Requirement

Letter ofintent nddressed to theSchools Division Superintendent
Dulyaccomplished PersonalData Shret (PDS} (CS Form No. 212, Reined 2025)
andWork Espericnce Skcet, !Applicable
I'hotoropy of voter'a ID and/or any' proofof reidenry
Photocopycfvalid and updated PRC License/ID, if applicable
F'hotocopy cfCertificate of' Board Rating

PhotocopyofScholastir/academic rrearl (i e. Transcript ofRecords(TOR] nnd
Diploma, includingcompletion of graduate and post-graduate umts/degrcen, if
available;

Photocopyofduly signed Serice Recerd or Certifiratr ofEmployment, whichever
is/nre applicable;
I'hotocopyof latent appointment, for those app!ring for prumation,
Photocopy of certificate/s of relevant specializrd traininga or professional
development programs
Photocopyofvalid Technical Education and Skills Devclopmrnt Authoruy
(TESDA) NationalCertificate (NC) I1, TrainersMethodologyCertificate (TMCJ, u
applicable,

Photocopy of the requrcd per!ormunce rating with at least Very Satisfactory
rating. (Note. Sulnit at most 3 performance rating depending on the
performnnce requirements na per item 25 ofDepedOrder No 20, ■• 2024). The
latest performance rating ahall cover one year cemplcte performance rating
period in the current position.

Checklist ofRequirement, CAV, Data PrivacyConsent Form
Other documents as may be rcqurcd by the HRMPSN forcomparatnc
assessment (e.p. Portfolio or Mrana of Venficatton (MOVa} for the assessment of
denuied PPSTNCOIs)

Attested:

Human Resource Management Officer

OMNIBUS SWORN STATEMENT

Forpromotion tohigherteachingpositions

(tabefilledout Ly HR section}

Verification
(Tobefilled-aut by the IRMO/IR Office/sub

Status of
Submission (Check

(fcomplied)

(Enclosure No to Divislon Memorandum No. s 2026)

Application Code:

Remarks

CERTIFICATION OF AUTHENTICITY AND VERACITY

I hereby certify that all information above are true and correct, and ofmy personal know!edge and behef, and the documents submittcd
herewithare onginal and/or certificd true copies thereof.

DATA PRIVACY CONSENT

I hereby grant the Department of Educution the ~git to collect and process my personal information an statcd nbovc, for purposes
relevant to the recruitment, selection, and placement of personnel of the Department and for purpose ofcompliance with the laws, rules,
and regulations being implemented by the Civil Service Commission,

Name and Signature of Applicant

Subscribed and sworn to before me this

Person Administering Oath

In consonance wrh Krpu!c Act Na 8792 or the "Electro:ca Commerce Art ct 2000, (e~lectron:e documtente shall have the Irga! efect, validiry er enforcealn!ty as nny cthrr
documents or legalwriting ard a) [where the law requires a document ta be in wnting, tar requirement le met try an electrenic docuzzenta if the said rlectfon.c documenta

dayof


