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July 16, 2026

DIVISION MEMORANDUM
No. 413 s 2026

CALL FOR APPLICATION FOR RELATED TEACHING AND HIGHER TEACHING

POSITIONS

To: Assistant Schools Division Supenntendent
Chief Education Supervisors
Education Program Supervisors
Public Schools District Supervisors
Administrative Officers

School Heads

Tcachers and Non-Teaching Personnel
Others Concerned

1. The Schools Division Oiffice of Dagupan City through Human Resource Merit
Promotion and Sclection Board (HRMPSB) is now accepting application for
the following vacant positions.

2.
Position Education | Training | Experience | Eligibility : Place of
Title/ 1 I | Assignment
5G/ | | ] }
Monthly i i ' |
Salary/ | r ;
Item | i |
Number | | b
Education | Master's degree in| 8 hours  of| At least 2 ycars| RA 1080} SGOD
Program education or other| relevant trauning | experience as| (Teacher) |
Bupervisor | relevont degree,; Principal ar 1
/ 8G 22/ | Master's  Degreel Head Teacher) |
Php 81,796 | with specific area of ar Master [
Item specialization Teacher |.
number: |

Address: Burgos St., Poblacian Ocsie, Dagupan City
Telephone: (075) 653-4101

Webslte: depeddogupan,com

email:dn an.citvicdeped.gov.ph
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Lepublic of the Phitippines
Feparctment of Education

SCHOOLS DIVISION OF DAGUPAN CITY

REGION 1

Office of the Schools Division

Superintendent

EPSVR-

60012-

2015

Public Master's Degree in| 16 hours of 5 years| RA 1080| CID
Schools Education or other| relevant training | cumulative (Teacher)

District relevant  Masater's experience  in

Supervisor | Degree instructional

/8G 22/ supervision

Php B1796 and schoaol

Itemn | management ! !'
number: l |

PSDS- | 1

60040- | ! i
2015 | ! |
ion = = S (SR S

Tecacher V/| Bachelor's degree! 24 hours  of| 3 " “years| RA 1080, as| Scnior  High
5G-15/ with a major in the| training in any of| experience  in| amended | Schoal
Php 42178 | relevant or a cumulatve! teaching or| [Teacher |
Item | strands/subject j of the following: industry work| Secondary)
number: plus 18} Curriculum, n relevant |

TCHS- professional  units| Pedagogy, | strand/subject |

62284- { in  Education; or| Subject

2025 | any Bachelor's! Specinlizaton l |

degree with at least
249 umts lowards
Mantler's degree n
relevant
strand/subject

plus 18 umis of
profeasional units
in Education

! mequired  within|
' the lnsL 5 )’t‘;l.."!i,l
or Completion of 1
NEAP-requisite
professional
development i
program for |
Carcer Stage [
{Proficient
Teacher)

3. The job descniption for the abovementioned vacant positions is attached
to Enclosure No, 1.

4. Applicants are advised to determine if they meet the minimum
qualification standards approved by the Civil Service Commission and the
selection criteria set forth in DepEd Order No. 007, s. 2023 and DO 24 s.
2024, prior to submission of application documents.

a

Address: Burgos St., Pablacion Oeste,Dagupan City
Telephono: {075) 653-4101

Website: depeddagupan.com
emall:dagupan.cityiideped.gov.ph
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Superintendent
5. CHECKLIST OF REQUIREMENTS

RELATED TEACHING POSITIONS

Q.

b.

e o

k.

Letter of intent addressed to the Head of Office or Highest human resource
Officer

Duly accomplished Personal Datla Sheet (PDS) (CS Form No. 212, Revised
2025) and Work Experience Sheet, if Applicable

Photocopy of valid and updated PRC License/ID, if applicable

Pholocopy of Certificate of Eligibility / Report of Rating, if applicable
Photocopy of scholastic/academic record such as but not limited to
Transcript of Records (TOR) and Diploma, including completion of
graduate and post-graduate units/degrees, if available

Photocopy of Certificate/s of Training, if applicable

Photocopy of Certificate of Employment, Contract of Service, or duly
signed Service Record, whichever is/are applicable

Photocopy of latest appointment, if applicable

Photocopy of the Performance Ratings in the last rating period(s) covering
one (1) year performance prior to the deadline of submission, if applicable
Checklist of Requirements and Omnibus Sworn Statement on the
Certification of Authenticity and Veracity (CAV) of the documents
submitted and Data Privacy Consent Form

IEI"“" %
m

Scan QR code for the template of checklist or it may access thru this
https:/ /tinyurl.com/checklistNTRTSA
Other documents as may be required for comparative assessment, such
as but not limited to:

a. Means of Verification (MOVs) showing Outstanding Accomplishments,
Application of Education, and Application of Learning and Development
reckoned from the date of last issuance of appointment

b. Photocopy of Performance Rating obtained from the relevant work
experience, if performance rating in ltem (i) is not relevant to the
position to be filled

Address: Burgos St., Poblacion Ocste,Dagupan Cily
Telephone: (075) 653-4101
Website: depeddagupan.cam

emuail:dagupan. citviidepad. gov.ph
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Office of the Schools Division

Superintendent

TEACHING POSITION
a. Letter of intent addressed to the SDS containing the following information:
L. Statement of Purpose/ Expression of interest
ii. Position applied for
b. Duly accomplished PDS not required to be notarized (CS Form 212, Revised
2025 with Work Expenence Sheet),
¢. Photocopy of valid and updated PRC License/ID;
d. Ceruficate of Compelency level issued by authorized body (if applicable);
e. Photocopy of scholastic/academic record (i e., Special Orders, Transcript of
Records (TOR) and Diploma, including completion of graduate and post-
graduate units/degrees, if available);
[. Photocopy of duly signed Service Record,
g- Photocopy of latest appointment;
h. Photocopy of certificate/s of completion of National Educators Academy of
the Philippines (NEAP)-accredited professional development
programs/courses, or certificates of wraining issued by NEAP-accredited
public and private institutions or Photocopy of certificate/ s of relevant
specialized tramnings or professional development programs, if any;
i. Photocopy of Technical Education and Skills Dcvelopment Authority
(TESDA)National Certificate (NC) II, Trainers Mecthodology Certificate (TMC)
{for SHS applicants in the Technical-Vocational-Livelihood (TVL) track only);
j. Photocopy of the required Performance Ratings with at least Very
Satisfactory raling (Note: The applicant shall submit at most three (3)
performance ratings depending on the performance requirements per Item 14 of
Enclosure 2 of Deped Order 24, s20235. The latest performance rating shall cover
one (1) year complete performance rating period in the current position);
k. Checklist of Requirements and Omnibus Sworn Statement on the
Cerufication on the Authenticity and Veracity (CAV) of the documents
submitted and Data Privacy Consent Form pursuant to RA No. 10173 (Data
Privacy Act of 2012), using the attached form (Annex C-2);

Address: Burgos St., Poblacion Oeste,Dagupan City
Telephone: {075) 653-4101

Website: depeddagupan com

emall:dagupan.cityéd deped.gov.ph
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20
m. . - “‘
Scan QR code for the template of checklist or it may access thru this
https://tinyurl.com/checklistTPersonnel

l. Other documents as may be required by the HRMPSE including but not
limited to portfolio for the assessment of identified PPST non-classroom
observable indicators.

6. Applicants are required to submit in hardcopy, 2 set of folders with
notarized Ommnibus Sworn Statement and Checklist of Requirements
mentioned above.

7. Applicants arc hereby advised 1o bring the original copics of all submitted
documentary requirements on the paper assessment date for verification and
authentication by the Human Resource Ment Promotion and Sclection Board
(HRMPSB).

8. Applicants are required to register via the link provided below and print their
regstration, which must be included in their apphcation folders.
https://tinyurl.com/SDODCRTTHiring

9. Deadline for submission of abovementioned documentary requirements shall
be submitted to Division Records Officer on or before
July 27, 2026. Individuals who failed to submit mandatory documentary
requirements (items a to kj on the set deadline shall not be included 1n the
pool of official applicants. No additional documents shall be accepted after
the deadline.

10.Applicants should first submit the aforcmentioned documents to the
Personnel Unit for initial verification as to the completeness of the
requirecments before it can be stamped “received” at the Records Section. For
applicants who will be submitting documents online, an acknowledgement

Address: Burgos St., Poblacion Oeste,Dagupan City
Telephone; (075) 653-4101

Wabsite: depeddagupan.com
emall:dngupan.cityiudeped.gov.ph
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Office of the Schools Division

Superintendent

email with information as to initial checking of completeness of documents

will be sent the next working day.

11. Applicants are advised to review the pointing system for evaluation

Related-Teaching Positions

Criterin SG 10-23 |
and SG 27
a. Education I
b. Traming Ml
c. Expenence 15
d, Performance 20
e. OQutstanding 10
Accomplishments
f. Application of 10
Education
g. Application of L&D 10
h., Potential (Written 20
Test, BEI, Work
Sample Test)
TOTAL 100
Teaching Position
Criteria Maximum
Points
Possible
_a. Education 10
b, Training 10
c. Expenence 10
| _d. Performance 30
e. PPST COls 25
{Classroam
Observation)
f. PPST NCOls (rortfolio 15
Annclations and BEN
TOTAL 100

emall: 1

Address: Burgos St., Poblacion Ocste,Dagupan City
Telephone: (075} 653-4101
Website: depedda

gupan.com
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12.0nly relevant Education, Training and experience that exceceds the
minimum qualification of the CSC approved qualifi
given points. Training must be earned after the last promotion

the last five (5] years:

but within

13. This Office highly encourages all interested and qualificd applicants including
PWD and members of indigenous communities to join the asscssmcent.

14. For information and guidance.

MA.R? o JR. PhD, CESO v
Assidant s Division guperintend

Officer-1n-Charge
gchools Division superintendent

— ]

Address: Burgos gt., Poblacion Oeste,Dagupan City

Telephone: (075) $53-4101
Website: dcpcddugupnmcum
'J %

cmnmwmdmmm




Republic of the Phitippines

Bepartment of Ehucation
REGION |

SCHOOLS DIVISION OF DAGUPAN CITY

Office of the Schoaols Division

Superintendent
Enclosure No. 1
Job Description for Tenching Positions
Position Teacher

Job Summuary

|

The Teacher is responsible for the delivery of quality basic educaton curnculum.

The position requires professional independence in the application of skills that are vital

Key Result
t Arcas

to the tecaching and learning process. The position is expected to demonstrate skalls in
planning, implemcnting, and managing teaching and learming programs that meet
curriculum and assessment requirements.

Duties and Iﬁ?ﬁ:ﬁﬁbﬂlﬂes

Content
Knowledge and

Pedagopy

Learning
Environment

Applies developmentally approprniate and meaningful pedagogy
in facilitaung learning grounded on knowledge of content within
and across curriculum arcas and current rescarch;

Displays proficiency in the use of Mother Tongue, Filipino, and
English in the teaching and learning process.

Uses appropriate and innovauve tcaching strategies and
technologics to promote high quality learning outcomes,

e e e e e .

are safe, secure, fair, and supportive in order to promote learner
responsibility and achievement,

Creates physical and/or virtual spaces where learner behavior
is efliciently managed while providing intellectually challenging
and stimulating activities in order to encourage constructive
classroom interactions geared towards the attainment of high
standards of lcarning;

Diversity of
Learners

Plans and designs adaptive learning opportunities that are
responsive to learner diversity

Curriculum
and Planning

Applies professional knowledge to translate curriculum content
into planning and designing well-structured and sequenced

Addresa: Burgos St., Poblacion Ocste,Dagupan City
Telephone: (075) 653-4101

Website: depeddagupan.com

email:dngupan aityudeped gov.ph
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Superintendent oY .
lessons wherein learning activities are contextually relevant
and responsive to learners' necds

Assessment

and reporting

Uses assessment data and strategies in a variety of ways for
information and enhancement of the teaching and learning
process and programs;

Community Engages with stakeholders to establish school community
Linkages and partnerships and facilitate their involvement in the educative
Professional Process,

Engagement

Personal Undertakes activities towards p_i_:rsnnai growth and professional
Growth and development; and

Professional

Development

Secondary Does related work essenual o the teaching and learning
Duties process.

Address: Burgos St., Poblacion Ocste,Dagupan City
Telophone: (073) 653-4101

Website: depeddrpupan.com
emall:dnpupnn. city@i deped.gov.ph
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PROJECTS (Support to
school governance,
operations and learner)

Position Title: EDUCATION PROGRAM SUPERVISOR Salary Grode: 22

Unit/Division: {(SGOD) Monthly Salary: 81,796.00
QUALIFICATION STANDARD

Education: Master's degree in education or other relevant degree; Master s degree wilh scpecinic

arca af specialization

Training: 8 hours of relevant tmining

Exporience: At least 2 years experience ns Principal or Head Teacher or Master Teacher

Eligibility: RA 1080 (Teacher)

KEY RESULT AREA/S |DUTIES AND RESPONSIBILITIES

PROGRAMS AND

1. Provide technical inputs towards developing the Scheols Division's plan and
stratcgies to improve the holistic development of learners in order 10 focus
resources of the division nnd guide selection of donors and partners.

2. Develop and submit concept papers and program /project designs and
proposals for funding, parinerships undertakings.

3. Review and evaluate technical documents (e.g. project proposals, draft
MOAs) for submission and approvil nf schools division manapgement.

4. Facithitate and coordinate with stakcholders as needed, the developnment of
wark plans to implement programs and projects

5. Develop and implement information, education ndveeacy programs to raise
understanding and gather support for current programs and projects.

6. Conduct monitonng and evaluaton [together wath School M&E) on the
status and progress of special programs and projects and provide feedback to
management and stakehaolders to eblain continuing support.

7. Conduct assessment and evaluauon of programs nnd projects (with Schoel
M&E) and submit evaluation reports to recommend sustaining, expanding or
terminating special programs or projects.

PARTNERS AND DONORS

1. Search and explore polential donors and partners for education support
porgrams and participate in relevant meetings and functions to establish
ssible areas for collaboration

2. Review project/ partnership proposals 1o check for ahignment for DepEd
policies, guidelines and standards and values.

3. Draft MOUs, MOAs, and contracts with partners for recommendation to the
Repgional Director

4. Develop and implement initiatives to sustain relationships of educational
partners and donors to maintain continuous support to basic education,

ADVOCACY

1. Develop and implement information, education advocacy programs or
campaigns to raise understanding among stakeholders, and increase resource
and support for programs to improve to delivery of basic education

2. Develop and produce advocacy materials to promote visibility and recall.




RESEARCH AND
DEVELOPMENT

1. Lead in the conduct of Action Rescarch on improving implementation of
Special Programs and Projects that support school povernance.

2, Analyze lindings and prepare recommendation for policy issuances to
support school povernance

TECHNICAL ASSISTANCE

1. Provide Technical Assistance to schools and learning centers by responding
to the identificd needs of the schools and learning centers in relation to
governance and operations

UNIT PERFORMANCE

1. Assist chief in the day to day operation of the Division to ensure cfficient
and cifective delivery of its services.




Public Schools District
Position Title: Bupervisor Salary Grade: 22
Unit/Dlvision: Cib Monthly Balary: 81,796.00

QUALIFICATION ETANDARD

Education: Master's Degree in Education or other relevant Master's Degree
Tralning: 16 hours of relevant training
Experience: 5 years cumulative experience in instructional supervision and school management
Eligibility: RA 1080 (Teacher)

Dutics and Responsibilltics

INSTRUCTIONAL SUPERVISION

1. Provide guidance and instructionnl supervision to school heads by
observing and gathering data on their strengths and development needs
and then conching them towards improved instructional leadership
practices.

2, Observe and gather data on the strengths and competency (KSA)
development nceds of teachers and coach school heeds on how 1o
improve teachers’ KSA in teaching-learning delivery.

3. Asscss the situation of schools and leamning centers, and identfy
actions nceded o put in place an

enabling environment for School Heads and Teachers to deliver quality
basic education

TECHNICAL ASSISTANCE IN SCHOOL
MANAGEMENT

1. Provide technical assistance in the formulation of school plans (e.g.
S1P) and its adjustments by conducting workshops, doing follow through
coaching and providing appraisal and fecdback on their draft plans, so
that all schools can have approved plans as basis for budgeting and
resourcing,

2. Monitor and evaluate school's implementation of their plans and
submit reports to the Schools Division management team to provide
feedback

3, Coach and guide the schools in his/her assigned district lo
cffectively implement their programs and projects and attain its
objectives.

4. Coordinate and facilitnte the conduct of orientation/ u-::i_ur:_u'un
programs for all newly hired teachers on their roles and responsibilitics.

5. Collect and analyze accomplishment reports of school hc:_tds to
monitor and follow up on the proper and umely implementation of]
school plans and programs and provide technical assistance where
needed,




MONITORING AND EVALUATION

1. Conduct monitoring and evaluation on the utilizauon and liquidnation
of SEF‘, MOOE and other funds to determine if schools adhere with the
policy and standards using pre-designed M & E and transparency tools.

2. Monilor SBM Level of practice through validation of their documents
and outputs to determine areas for development and possible provision
of technical assistance to improve school performance.

3. Monitor and evaluate private schools through ocular inspection of
required documents o determine adherence to set standards as regards
lo permit Lo operile renewal of operation, permit for

recognition, GASTPE implementation, nccreditalion

CURRICULUM DEVELOPMENT,
ENRICHMENT, and LOCALIZATION

1. Conduct monitoring and evaluation of the school's implementation ofl
the localized eurriculum to provide feedback to management towards!
continuous enhancement of the curnculum.

LEARNING OUTCOMES ASSESSMENT

! QGather result of assessment reports per district and per school, per
subject area and analyze performance gaps to pinpoint causes and
possible interventions to close the gap

2. Draft policy recommendations related to improving learming outcome
based on findings from studies and reports

RESEARCH

1. Conduct action rescarch on curmculum implementation, needs and
198ues, appropriate interventions

for assigned district as well as best practices and submit findings and
recommendations for management action and policy formulation

TECHNICAL ABSISTANCE

1. Assesses the situation and analyzes the needs of schools in the
district to idenmtify the opproprinte and relevanlt aclions and
interventions

2. Coordinale with the EPS concerned to arrive at a technical assistance
plan for each district.

3. Coach the school head in implementing interventions related to
curriculum implementation t and instructional delivery.

4, Preparcs and submits periodic reports on the progress of the
technical assistance being provided to the schools

5. Prepares and submits reports on the results of technical assistance
and corresponding policy recommendations for management's
consideration,




Enclosure No. 2

SCORING SHEET for HIGHER TEACHING POSITIONS
(bosed on DepEd Order 020, s. 2024)

Name of Applicant:
Position Applicd For:

Date of Assessment:

Means of Computation/ Rubries /
Ciitera Verification Maximum Remarks SEOTS
Poszible Ponls

___ OTRor Cert of Units Earned
EDUCATION 10

— Cenrtilicate of Tralning
TRAINING 10

__ Service Record of COE
EXPERIENCE 10

3]
PERFORMANCE = 30
latest rating*®*

PPST COIs (Classroom &
Observable Indicators)
PPST NCOls (Non-
Classroom Observable 15
Indicators)
TOTAL SCORE 100




iEnciosure No. Jb to Diwsion Memavardum Na. 3. J024)
INDIVIDUAL EVALUATION SHEET (Related- Teaching Positions)

(bosed on DepEd Order 007, s, 2023)

Name of Applicant: Dale of Assessment:
Ponnition Applied For:
Welght Allgcatien
Criterla Means of Verilleatlon Computation/ Rubrics [ Remarks
SC1315 | 30102350 2
TN e et e e 10 10 10
EDUCATION
| Cenfomed g 10 10 10
TRAINING
| Serece msnd ot 5t 10 10 | 10
EXPERIENCE
PERFONMANCE 20 20 15
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Annex €

CHECKLIST OF REQUIREMENTS
Name of Applicant:__ = . Applieatien Code:
Position Applied fari — i i
Office of the Position Applied For: = SEESTR
Contact No;: e R
Religion: =
Ethniaity.
Person with Disability: Yen { ) Na{ )
Solo Parent: Yes | ) No{ )
Status of Venfication
Submission (7o be fillee cut by the HRMO/ HR Office/ guds.
Banic Docu mentary Requirement (7o be Lt cont rommirer |
by u::'m"f?“" Stntus of
sibakies) | | Submission |Check Remarks

Y cormplicd)

Letier of intent nddressed to the Head of Oflice or Highest humean resoures
Officer

Duly accomplished Perscnal Data Shert [FDE) (CS Form Na. 212, Revised 2025)
and Work Experience Sheet, i Applirable

Pivtocepy of v=id apd updaled FRC Lirrnse /10, of opplicahle

Imptocopy of Certficnie of Elpbility ¢ Rrpert of Rating. of applicabie

Phatocepy of schalastic feendemic record such aa but ot E=uted o Trinsenpt of
Recerds (TOH) and Diplemn, (ncleding completion of groduate and post-
produate unitn/degrees, U avaidlalde

hictocopy of Cenificatr /o of Training, U applirable

1)

Motocey of Centificnie of Employment, Coentract of Service, or duly sigred
Eervice Brcord, whichever (a/ere ppplicable

1

Phrocogmy of litest nppolntment, of applicable

Pistecepy of the Merformance Entings in the last rating prond[s] covenng ane (1)
year performance prior to the deadline ef subaussion, if applicable

Checklhst of Requurs=ents anl O=nibus Swom Stalement on ke Cornfication of
Authenticity und Vernnty |CAV) of the documents submitied and Dram Privacy
Conpent Form

Oiker docusients nn @ay be required for comparobive aracszmenl, sich as but
not Umited 1o

Mrans of Verifoation (MOVa) shoming Outstanding Arvemplishmrnis
Appication of Education, and Applcation of Leaming and Development
recluncd from the date of Inst issisnce of appoinment

Motocopy of Performiancr Raung ebtunrd from ihr iriovant work expenience, of

performance sating 1 lirm (1) is nol relevant te ihe potition tn be [lled

Attested:

Humnn Resource Management Olficer

OMNIBUS EWORN STATEMENT

CERTIFICATION OF AUTHENTICITY AND VERACITY
I hercby certify that all information above are true ond eorrect, and of my personal knowicdge and beliel, and the documents submitted

herewith are onginal and for cenified wrue copics thereo!

DATA PRIVACY CONSENT

I hereby grant the Department of Education the right to collect nnd process my persenal information os stated abowe, for purposcs
relevant (o the recruitment, selection, and placement of personnel of the Depaniment and for purpose of complianee with the laws,
rulcs, and regulations being tnplemented by the Coal Service Commission

Nome ond Signature of Applicant

Subsenibed and swom to beflore me thin doy of — . year

Person Adminisiering Oath

In consonance with Republic Act No. AT92 or the "Elrctronica Commerce Act of 20007, (efleciranic documents shall kave ibe legal efect, validity of
caforvcability &3 any other documenis or egal wnting and a (wilieze (ke Law femqures a documeral Lo be in writing, thal requiresient @ met by an

clectronic dacuments of the said cloctromue docusents malntains e integrily end relintelisy and can be outhentionied 50 a3 1o be uashic for subsequent
relezenee,




(Enclosure No ___ to Division Memorandum No.

5. 2026)

For promation to kigher idaching pomhons

Name of Applicant: Application Code:

Position Appllcﬂ for: {29 be [l out ke HR esetion)
Ofice of the Position Applied For: g
Contact No.:
Religion:
Ethnicity:
Person with Disability: Yes () No( )
Selo Parcnt: Yes [ ) No ()

CHECKLIST OF REQUIREMENTS

e

Status of Verification

5:2:“1?53““ (To b filleat-out by the HENO/HE Ofice/ sub
Basle Documentary Requirement ¢ lf'w“f“‘ cometiec)

eppioray Siatus of
Check of Submission (Check Remarks
S —— {f compliod)

Letter of intent nddreassd to the Schools Division Supenntendent

Draly accomplished Persenal Datn Sheet (FDS) (CS Form Ko, 212, Reaned 2025)
and Work Experience Skeet, i Applicabie

Itocepy of voter's 1D and/or any prool of residenry

Photocepy of valid and updated FRC Licenas/ IR,  apphicable

Photocopy of Cenificate of Nonrd Rating

Mototopy of Scholastic fecademic recent (e, Tranecript of Heconds (TOH) nned
Diplama, including completion of gradunte and posigraduate unns/degrees, i
available;

Photocopy of duly signed Sence Recerd o Cenmificatr of Empliyment, whichever
/are applicable;

hotecopy of lntent appeintment, for those apphang for prumatian,

Photocopy of certiflente /s of relevant specinlized Lrniunge or profrssional
develspmmnt programs

Photecopy of valid Teclinieal Educancn and Skalls Development Authoniy
[TESDA) National Certiiente (NC) 0, Truners Methodology Certificate (TMCI,
npplicable,

Mhotncopy of the required performunce mtemg with a2 least Very Sotaloctery
rating. (Note. Sub=nlt at most 3 performance maungs dependlng on the
performence iequiremnenin na per jtem 25 of Deped Order Mo 20, = 2024). The
Iatest performance mung shall cover vne year cempleie performance raiing
period in the current position.

Checkhet of Requirement, CAV, Dala Privacy Conacnt Ferm

Other docimenits as may be requered by the HRMPSTI for comparative
pasessment (.. Pertfolio or Meana of Venfication (MOWa)] for the aaserssament of

weniified PPST NCOln)

Attesled:

Human Resource Managemoent Oflicer
OMNIBUS SWORN STATEMENT

CERTIFICATION OF AUTHENTICITY AND VERACITY

1 hercby certify that all information above are true and correct, and of my personal knowledge and behef, and the documents submitied
herewith are onganal and for centified true copien thereaf,

DATA PRIVACY CONSENT

I hereby grant the Departmemt of Education the nght 1o collect and process my personal information an stnted above, for purposes
relevant 1o the recruitment, selection, and placement of personnel of the Department and for purpose of compliance with the lows, rules,
and regulations being implemented by the Ciwil Senace Commisaion,

Name and Signature of Applicant

Subscnbed and swormn 1o before me this _dayol ____ _ _ . Near

Person Administering Oath

In tensomance wizh Krpublc Act No. BT92 or ik "Elrefromis Commerre At of 000", (ellectrone documirnts snall have the lrgal efact, valiy of endonealulir as nny cthet
darumenta or fegal writing end a) (wihere the law requires a documeni 10 be i wniling, Ul requaeement | ot by an clsctrens docu=ents o e el Clectione Cotime nta
Em ksl i e e ts ared pelislaloy med pma e e uthentes ied s ae ts s ysslds s subesspuent relerenes



