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No. <4} s, 2024

June 21, 2024

SCREENING AND SELECTION OF POTENTIAL LEARNING RESOURCE EVALUATORS
(LREs) FOR THE SCHOOL YEAR 2024-2025 ONWARDS

To:  Asst. Schools Division Superintendent
Chief Education Supervisors
Education Program Supervisors
Public Schools District Supervisors
School Heads of Public Elementary & Secondary Schools
All Others Concerned

1. This 15 in reference to the Regional Memorandum No. 685 . 2024 dated
June 20, 2024 re: Screening and Selection of Potential Learning Resource
Evaluators (LREs) for the School Year 2024-2025 Onwards.

2. To efliciently facilitale the quality assurance of the different learning
respurces (LRs) used in all public schools nationwide, the Bureau of Learning
Resources (BLR) is currently expanding the list of potential LREs for the school
year 2024-2025 onwards.

3. The screening of potential LREs must be guided by the attached DepEd
Memorandum No. 217 s. 2016 or the Guidelines on the Screening, Selection, and
Training of Potential Learning Resource Evaluators (LREs).

4. Relative hereto, this Office encourages the public school districl supervisors,
principals, assistant principals, head teachers, and other non-teaching and
teaching-related personnel to be & potential LRE and submit the following
documents:

a. application letter signifying interest to serve as LREs;

b. duly accomplished Personal Data Sheet for Polential LREs found in

enclosure No. 2;
¢. curriculum vitae; and
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d. ether pertinent documents, such as certified truc copies of service
recards, transcript of record, certificates of relevant tray nings attended

since 2012, among others (original decuments to be shown later for
authentication during the scheduled interview)

5. Morcover, the polental LREs must meet the following minimum
qualifications:
a. bachelor's degree
b. with at least five (5) years of teaching experience in the learning area
being applicd as LRE;
¢. has at least 24 hours of relevant training on the development and
evaluation of LRs; and
d. not an author, editor, or consultant of any commercially developed LRs
submitted to DepEd for procurement in the last three years from the date
ol application.

6. The potential LREs must be physically fit, willing, and able to travel and
participate in the series of content evaluation workshops ut a venue which may not
be ncar their city or provinee. In addition pursuant to the ratonalization of
teacher's workload as stipulated in DepEd Order No. 005 s. 2024, potential LREs
must be limited only to public schools district supervisors (PSDS|, principals,
assisianl principals, head teachers {HT). and other non-teaching and teaching-
related personnel who meet the minimum requirements.

7. Education Program Supervisors are requested to assist the Division
Screening and Selection Committee to ensurc that the polentinl LREs have
excellent track records in their respective content arcas and shall be included in
the database of potential LREs subject to capability-building activities of the BLR.

8. Please be advised that names of previously trained LREs must not be
submilied as polential LREs, however, they are requested to update their profiles in
the same link as the submission link. The DSSC, through the Chief of the
Implementation Division (CID) and Education Program Supervisor for Learning
Resource Management Section (LRMS), as chairperson and co-chairperson
respectively, are requested to facilitate the cfficient comphance and submission

using the attached template on this link: tinyurl.com/LREs24250nward.

9. The deadline for the submission of documents for all interested applicants
will be on July 5, 2024.

10. For immediate dissemination and compliance of this memorandum is
desired.
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Tepublic of the Philippines

Mepartment of Education

DepEd MEMORANDUM 12 DEC 2016
No. 217 ,s 2016

SCREENING, SELECTION, AND REGIONAL CLUSTER TRAINING-WORKSHOPS
OF POTENTIAL LEARNING RESOURCE EVALUATORS

To: Bureau and Service Directors
Regional Directors
Schools Division Superintendents
Public and Private Elementary and Secondary Schools Heads
All Others Concerned

1. The Decpartment of Education (DepEd), through the Bureau of Leamung
Resources [BLR), will conduct the Screcaing, Selection, and Regional Cluster
Training-Workshops of Potentinl Learning Resource Evaluators [LREs) starting
November 2016.

2. This activity is in preparation for the evaluation of leamning resources, such as
textbooks, teacher’'s manuals, and supplementary materials for learning areus in the
four key stages of learning, namely: (o) Kindergarten to Grade 3; [b) Grades 4 to 6;
(c) Grades 7 to 10; and (d) Grades 11 and 12,

3. Each regional director wall re/appoint Regional Learning Resgurce Evaluation
Coordinatars (RLRECs] chairperson and co-chairperson, and Dwision Learmung
Resource Evaluation Coordinators (DLRECs) who must be qualificd based on the
Terms of Reference aof RLRECs and DLRECs contained in Enclosure No. 1.

4. Individuals coming from both public and private sectors, who arc deemed
qualified bascd on the Criteria for the LREs for different learning areas and grade
levels, must submil personally to their respective RLRECs or DLRECs the following
documents.

a. Application Letter signifying interesl lo serve as LREs;
b. Duly accomplished Personal Data Sheet for Polential LREs found in
Enclosure No. 2;

¢, Curriculum Vitae; and .
d. Other pertinent documents such as eertified true copics of service

records, transcript of record, certificates of relevant trainings
attended since 2012, among others (original documents to be shown
later for authentication durnng the scheduled interview).

5. Potential LREs from centers of excellence, colleges, or universities in the
regions and representatives from cduc:tﬁan-prnfqu{nnul m?samﬂtim:ns are considered
as Area 2 or Area 4 LREs. These experts in their respective learning areas are not
required to undergo an intcrview. However, they must be highly recommended
either by the president or dean of the university or college where they come from.
They must also meet the criteria for Area 2 or Area 4 l:l:Il'lHl.I:ﬂCd in Enclosure No. 1
They are also required to submit the aforementioned pertinent documents and a
recommendation letter from the dean or president of the collcge or university.
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(Enclosure No, 1 to DepEd Memomndum ‘No.z 1 ?, s. 2016

Guidelines on the Screening, Selection, and Tralning
of Potantial Loarning Resource Evaluators (LREs)

Ratlonale

In preparation for the evaluation of the K to 12 learning rescuress to be submiied bry private publishers under a
Textbook Call or any other mede of previding leaming resources to public schoois, the Department of Educatian
(DepLd) will wereen, sclect, and traln potentlal Lesmning Resource Evaluators {LREs) nationwide. The LREs will
ensure that the leaming resources provided o public schooh sulfisently develop the compelencies, are
accurate In content, adhere 10 socia! content standards, and comply with the instructional design framewark
envidoned by the Depanment of fducation

Scope

This set of guldelings Intends to provide the Divdsion and Regional Sereening and Seleclion Committee mietnbert
with guldepasts to ensure that the soreening and selection of interested applicants will be fair and objrctive and
will result in a poal of qualified and dedicated LREs. It also pravides teachers, supenvisors, content specialists,
retired educatars, and other non-leaching perannel of public and private schoak, colleges, univernsities, ceniers
of excellence, and non-governmeant institutions in the fegions and the'r respective divisions wah the necessary
Informatian for them to decide whether they are qualified and willing to apply as learning resource evaluatons ar
not.

Dallnition ef Terms

3.1 Central Office Sereening Committes (COSC). The COSC Is compated of a Chaimperstin, a Cachnimprnan,
and members fram the Currlculum and Instruction Strand {two persons from the Bureau of Curricyvium
Development, Bureau of Learning Delivery, Burcau of Leatning Resaurces, ond Bureau of Evaluation and
Afsesament),

3.2 Divislon Learning Resource Evaluation Coordinator (DLREC). The DLRAEE is the Chiel of the Curriculum
Implementation Divislon [OD) and the Chairperson of the Divislon Screening and Selection Commiitee
(D35C),

3.3 Division Screening and Selectlon Committes (DS5C). The DSSC is composed of the DLALC as the
chairperson with at least ten (10] Education Program Supervisors as committes members who will conduct
initial screening and selection of potential LREs for the diffsrent leaming areas,

3.4 Learning Resource Evaluators (LREs). The LREs are the learning arca/curriculum/conient expens who
passed the sereening and selection process and will thorsughly examine an astigned st of manuseripls In
the Teatbook Call, LREs are grouped into the following areas of evaluation:

3.4.1 LREs for Area 1 [Compllance to Learning Competencles) are learnlng area experts wha will
thoroughly examine the set of manuscripts focusing on the coverage and sufliclency of development
of the curriculum and leaming compeiencies

3.4.2 LREs for Area 2 [Accuracy of Conlent) are content experts who will Lharoughly examine the set of
manucnipts to ensure that the contents have no conceptual, factual, procedural, pedagogial,
computational, and grammatical errors; violalicas on social content; and other types of ermor.

343 LREs for Area 3 [Prescniation and Organimation) are teachers, school heads, of learning sres
supenvizors who will thoroughly examine the set of manuscripts to ensure that these comply with
the Instructional desipn framewark for K Lo 12 learning resources.




5132, The DSSC shall be composed of the following;

b
c

Chalrperson = the Chief of the Curricylum Imglementation Division (C10) and DLREC
Co-chalrperson = [ducation Program Supervisor (LRMDS managor/QA coordinatar]
One member representing each leaming area / dadipline and main key stage (Mease
refer to the table for detaits)

Table 1: DS5C Member Representatives

Na. | Learning Area/ Diiciptine Ky Slapes Covered
KinGrG | GrTta 1D
2__{ Languages (Filiping, English, MTS-MLE) 1 1
a Mathematicy 1 1
3 Sclence 1 1
4 | Araling Panlipunan 1 1 ]
5 | Eduknvyon ta Pappapakatan 1 -y
[ Edukasyong Pantahanan at Panghabuhayan / TLE 1 2*
7 Mutic and Arts 1 |
fi Pivysical Eduzatian and Healih 1 1
] IﬁndanmHn 1
Total 10 10

*TLE members should be from different subtomponents.

5.14  Compasitinn of Regloral Screening and Selection Cammiltes (RS5C)

5141 The Reglonal Sereening and Selectioh Committee [MSSC) shall be organized by the NLREC
to valldate Initlal sereening results, Interdew applicants recommended by the DSSC, and
recommend qualified LAE applicants 1o the COSC.

5142, The RSSC shall be compoted of the followng-

d.

Chairperzon — the Chiel of the Curriculum and Learning Management Division [CLMD)
and RLAEC

Co-thairpatsan - Education Program Supervisor (LAMDS manager/OA coondinatar)
One member representing each learning area / ditelpline and maln key stage |Pleats
refer 1o the table for details)

Table 2: RSSC Member Representathves

Mo, Leamning Aren/ Drazsaline Key Stapes Covered
EtaGrE | Gr71all

1 Kindergarten 3 .

F | Filipino 3 3

i English i F]

i Matkematics a 3

5 Soenca K| 3

G Araling Panlipunan 3 3

7 | Edukasyon sa Pagpapakatac | 3

B Ecukasyong Pantahanan at Pangkabuhayan / TLE 3 4*

] Music and Arts 3 k]

10 | Physical Education and Heslth 3 3
Total 30 7

5.2. Getling Started

* TLE members should be from gliferent subcomponents.

5.2.1. Minimum Qualification Standards [MQS)
5.2.1.1. The potential LRE shall mect the following minimum qualification standards (r4QS):

Bache!nr's Degree holder (preferably In Education)
With at least five (5) years teaching experience In the learning area s/he s apphying

as LRE
Has ot least 24 hours relevant tralning in tho development and evaluation of learning

relgurces




Rates and ranks the potential LREs bated an the documents submitted

Submis 1o the DLREC / DSSC Chalrpersan or Co-chalrperson the duly
accamplished Quallfieation Standards Form and documents el sereened and
1efected AL applieants who garmered at least 50 palnt

Reglonal Screening and Selection Committes (Rasc)

Reviews and valldates BSSC initial sereening resuls

A panel of st least three (3) members per learning area Intendews the top five
(5) appiicanta from ihe DSSC

Rates each applicant using Interview Rating Shest [Annex 3)

Defiberates and decides on the final rating for the MQ5 and Interviaw af each
applicani

Aczamplishes the Summary Matrix of Ratings of L&ES (Annex 4) arranged from
highest to lowest

Submitn to the RALEC Chalrperon J Cochalrperson the duly accomplished
Summary Matrix of fatings of UEs and docyments ol sereened and selecied LAE
applicants who garnered at lrast 70 polnts

Ensures that LREs tapped In hly / her reglon have na confilet of interest and must
reveal personal Informatian Recoitary 19 ensure no conflict of intaratt
Does not ghe In to undus Influence or compromise the integrity of the screeaing
and telcctlon of applicants and content cvalustian process

Divlslan Leaming Resouron Dvnfustion Coordinator (DLREC)

Coardinstoy with RLRCE
Leads, mansges. and facllitates the screening and selection of LRE applicants
canducied by D55C membery
Submits to the RLREC the following duly accomplished docurents of the
thortisted LAE applicants [ar the Intendew bry the RSSC through courder
¥ Personal Data Sheet (PDS) farms
¥ Centilicates of specialized and relevam trainings from 2010 to the present
includid in the rating ef the applicants
¥ Qualification Standard Forms
¥ Cther relevant documents
Informs top five (5] applicants per leaming area of the initial screening resulls
and next siepl in lhe proceds
Submits documents of &l applicants with scores of at lpast fifty [S0) points to
the ALREC / RSSC Chalrpersan or Co-chalrperson
Submits the Summary of fatings of Potential LREs Sased on Qualilicatlan
Stancards (by learning area and key stage)

Regicnal Learning Resource Evalustion Coordinator (RLREC)

Conducts origntation of DSSC on the screening and selection proceis
Leads, manages, and facifilates the seresning and selection (inlerview) af LRE
applicants conducted by ASSC members
Submits to the DepEd-BLR Quality Assurance Division [QUAD] the following culy
atcomplished dacuments of the top five (5] qualified LREs for each leaming area
through courler:

¥ Personal Data Shest (PDS) forms

¥ Certificates of specialized and relovant trainings from 2010 to the present
included in the rating of the applicants
Qualification Standard Forms
Interview Rating Sheet for LRES
Accomplished Summary Matrix of Rating:
summary Matrlk of Ratings by learning area and maln key stage In digital
and printed coples
List of tep (e [5) qualified LREs for each learning area and maln key stage
{Le., Kinder to Grade & and Grades 7 10 12) using the Summary Matrlx of
Ratings of LREs form and the required documents
¥ Scanned copy of the above documents saved in a CD

LRSS

%



= Plans and prepares the laglsties for the Regienal Cluster Tralning-Workshops in
coardination with NEAP, RLAECY, 2nd DLNECS

= Sendy letter of Invitatlon and contacis directly the qualilled LREs or RALRECS)
DURECs to inform them of the detalls of the tralning warkshopi

= Manages the Reglonal Cluster Tralning-Workshops lor LREs

= Serves as resource person/ lacilitor

b Reglonal Leamning Resource Evalustion Coordinator {RLAEC)
= Serves a3 retowrce perian/ lacilitator duting the regional clister traleing
worksheps, If o assigned by BLR-CQUAD
= Allends the tralning-workihop
= Critigues outputs of particigants to the regional duster training workshops

€ COLdueation Pragram Speclalli
= Server a3 resource person/ facliitator Curing the regional cluster training-
weriahops
= Critiques evaluation oulputs during the reglonal duster tralning-worlkahap
Funding Sources

6.1 All expenses to be Incurred in activities relative o the crientatlon, sereening and selection, training and
workshops such as transportation and per diem of the parlicdpants and resource pertons, board snd
lodging. supplies and materlals, payment of hongrarum ol exvternal resouwrce persons, and other
incidental expenses sthall be charped agalnst BLR and Depid local funds

6.1.1. Bllgltle Astivitics and Source of Funds

Acthvity Saurce of Funds
. Zubmission of documents fraim Division Difice to Reglanal Olee
and vite-verss and to BLR Local Funds and other
sources of funds

b, Travel expenses of applicants 1o the venue for the interview

¢ Trayel expenses, board and lodging, and allowabile expenses for
the DSSC and RLAEC during the atientation and the screening and
selection process (divition and regianal level)

d.  Travel expenses, board and lodging, and allowable expenses for
the NSSC during the consultative mesting (national level)

e Travel expenses, board and lodging, and allowable expenses from
the Region and DMision Oifices, private schoals/ Instilutions during DepEd-8LR
the reglonal duster trainlng-werkshop®

&1 Cluster A (NCR, IV-A, IV-8, V) = Tagaynay City

e.2. Cluster B (CAR, I, 11, ) = Tagaytay City
e3, Cluster C[VI, Vi1, Vili, ix) = Cebu Clty
&4 Ouster D (x, X1, X0, xu1) « Davan City

*  Schedule of the regional cluster training workshops shall be announced ot a later date
Vil. Menitaring and Evaluation

7.1, The implementation of this set of guidelines shall be discussed thoroughly during the orlentation meeting
with the Chairpersons and Co-Chalrpersans of the RSSC of the elghteen (18) regions. A BLR-QuAD stali will
coardinate with RLREC, and the DLAEC if necessary, 10 ensure that the schedules of the Initial scroening
and selection process in the divisions, the submission of requircd documents to the RSSC, and the
submission of these documents 1o the COSC are within the agreed upon dates. The COSC will validate the
result of the screening and selection process in the divislons and reglons.



(Enclosure No. 2 to DepEd Memomndum Nn.z 1 7, 5, 2016

Personal Data Sheet ﬂ%“ﬁ"&‘
for Potential LR Evaluators hrm Wil your
namo Bl 1he back
ol iho phoig,
Nama:
Famly First Midd g Intial
Dale of Birth:__ Place of Birth: Cllizenship: __ Sex:___
Civil Status:; Home Address:
Designation:
Office/ School Address:
Tel. Number: Call Number:
Emall Address: Fax Number:
Name of Supcrior Designation:
Addross: Conlact Number;

Application Detalls prisase snrwer complataly. The infarmatioo srovided hersin shal 1ervy ax mference bn ansigning
materialy thal tve LASS shall be fogked o quaalty sxsun’ ovatasale )

Freferencs Leaming Aron Speclalization Hoy Stafre / Grade Level |
15l préfermenco

2nd prelomnes

* Have you ever served as a Leaming Resource Evalualor (LRE) for DepEd? [ Yes

No
If Yes, when and for what subject and grado level? -

* What mother tongue languages do you speak and write fluently?

Relevant Background starting from the mestsecent pref Continge o0 8 separsto sheel If pecetsary)
Education
Name ol Schacll College! Unversity Dagrea Earnod Inclusive Dates Honors Recabved

Service Record [include expesisnce outsids government service and Condined on 3 separate shoe! IT necesasrny)
Poallion Institutlon Agency Inclusive Dalos

Expericncao
Laaming Arcals Teught Schooll Coflege/ University Inclusive Dales
{for al lsast 5 years)




(Enclosure No. 3a 10 DepEd Memorandum No. 217 2016

kil &

Guide on Rating Qualification Standards

scores In ranking the applicanis.

Use this guitle 1o a3se4s the requisead documents submitted to be able 1o rank il applicamts for a ipecific learing
ared, grade level/ key stage, and area of evaluation. Assign the approprlate points 1o complele the equivalent total

Qualification Standards

Point Assignment

L Edutational Qualifieations (25 painti)

Dattoral Degree

Comgpicte Academ'e Requiroment for Doctoral Degrop

Matters (MA) Degree

Complete Acsdem’e Requirement for Matters Degres

Bachelor's Degree

5
10
15
10
B

Il.  Work Experience [30 palnts)

A. Teaching Experience (15 poiats)
Length of experience in toaching, curriculum instruction and/or development, and
other relevant jobs related to the Subject area where s/he will serve as gvaluatorn

Sto Tyean

1o 10years

11 years and above

Gla|w

B. Experienca Relevant to Evaluating Content, Writing, and Editing |15 points)

Writing Imarning resaurees (published or un \publiched)

Editing learning tesources (publithed or unpublished

Evaluating testbooks or other EGII'H resources

Serving a3 Coach/ Resouree Speaker/ Discusant

Pl R | |

. Tﬂlﬂ'ﬂ? and Worksheps {15 points)

A. Speciallzed Trainings and Workshops (10 palnts)

Participated In tralnings and workshops regarding writng. editing. evaluating,
and proplreading of learning resources:

Internatipnal J Naticnal

10

Replanal

75

Dhvislon

District / Schopgl

15

B, Relevant Tralnings (5 pelnts)
A minimum of 24 hours Is required ta be glven a point on relevant training leg.,
en curriculum, pedagogy, assessment). Assign points only to the highest lovel,
fegardless of the number of trainings attended.

International

Hatlonal

Reglonal

Division

District f Schiool

o | b | L | s | L

Total Pelnts

i1




Qualificatlon Standards Form

Accomplished by:
DSESC Mombar DS5C Mambér
Signaturn over printsd name Signature over printed rama
Validated by:
RSSC Mambor RS3C Member RESC Momber
Signetirn ovar printod name Sigrature over priniod name Signature gver printed nama
Recommending Approval by
ASSC Chalperson
Signature over prinied name
Approved by:
Ragonal Dirmctor

Slgnature ovor printad rama




(Enclosure No. 5 to DepEd Memorandum No. 2 1 7. 2016
Interview Rating Sheet far Potential Learning Resourco Evalualors

Applicant; _
(Famly Mama) {Firat Namae) (hi1)
Designation: Subject Aroa ! Specializalion:
Grado Leval: Aran of Evalualion. Schoal/DMMen:
School Address. Division: Reglon:

Rale the applicant sccording to this numencal scale: 3 - Excellonl; 2 - Viery Snlisfaclory, 1 - Satmsfaclory, by
chacking lhe appropriate column per em. Write othor information which may ba haolptul in the final
sclection of upplicants in the space provided balow.

Crilerda 3 2 1

1. Communleation Skills
Bpoaks and writes effectvely in Fillping and Engish

Z  Abllity o present Ideas

memummﬂu:mﬁmwndﬂm
language used

J. Alerinoss
Mondests preserco of mind and awarnness of the omvironmanl

4. Judgment
Demonstratas saund judgmon)

5. Leadership abliity
Able lo mnke dacisiony ond resolve Beues

6. Human ralatians

Takes inibntve 1o Organize work proups, odopl procodures ond standerds in
hizhar own kevel

7. Declslvenoss
Considers aematves and fecommends solubons whon facod with problem
sifuntiong

B. Slress loleranen

Exercises high degreo of inlsrance for tension resufting from ingrensing volums
of work, organizational change, emvironmontal eonflict, elc.

9. Time Management
Demonsirale good tme management

10. Bullding trust
Keops commitments, confidontiully, integrty, and honesly with colcagues/
toammates, is open o views of others, and tekes rasponsibiity lor own actions
In a confict rescdution

Tolal Polnis

Please prowds your commenis on (hs app 3l

Intendewee's signatumn ovor printsd namo

Imarviowea's signature over printed name Inlervewea's signuture over prntod nomao

Dale accomplichad
15



